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Synopsis
The paper presents and discusses evidence on a number of interrelated 
issues: poverty, inequality and, especially, employment and growth patterns. 
A basic premise of this paper is that heterogeneity across and within 
regions is very important and that the trajectories of individual countries 
contain more lessons than does analysis of a large number of countries 
with disparate characteristics. The paper does, however, seek to relate the 
realities of individual country trajectories to broader patterns of groups of 
countries, especially regarding the distinction between LICs and MICs.
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